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PHILOSOPHICAL AND PEDAGOGICAL DISCOURSE

The article is devoted to determining the essence of the process of development of personality innovative
culture. The phenomenon of innovative culture of the future manager of educational institution has been
studied. The study considers the place of the innovative culture of the future manager of the educational
institution in its components system. Great attention has been given to disclosing the dialectical and synergistic
understanding of the personality innovative culture. The innovative personality culture in the context of the
paradigm of humanity sustainable development has been characterized. It has been stated that the educational
system of any country is the national foundation of society innovative development. Only a high level of
education provides a significant rate of innovation progress. This is evidenced by the rapid development of
countries with advanced education systems that have made a significant innovation breakthrough, thanks to a
powerful advance in the application of the latest educational technologies and principles. It is emphasized on
the development of personality innovative culture in the context of philosophical and pedagogical discourse.
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Introduction.

The problem of development and self-development of an individual becomes of utmost importance nowadays, when
society is in continuous search for trajectories of global, national, professional and individual development. Moreover, the
modern world sets clear criteria for social development, which are reflected in terms, such as “sustainable development”,
“environmental progress”, “innovative progress” and others. State and political leaders, philosophers, educators, and
scholars focus on issues of purpose, direction and future development of humanity, vectors and strategies of movement, its
road map, priority measures, criteria and indicators of progress, etc. (Weizsaker, Wykman, 2019; Ukraine-2020 Sustainable
Development Strategy, 2015). The society stands in solidarity in the opinion of the priority of innovative development of all
activity spheres: from economic and administrative, to educational and cultural. The indifferent minority of humanity calls
for the creation of the innovative ecosystem and the right conditions for the development of economic and technological
innovation.

In covering the content and ways of innovative development, the notion of “innovative culture”, of which social
formation is regarded as a key indicator of the progress in the 21st century, is of essential importance. Thus, the approved by
the Cabinet of Ministers of Ukraine “Strategies for the Development of Innovative Activity Sphere for the Period up to
2030 states that the current stage of socio-cultural development requires a strategic vision and a consistent state policy on
the transition of Ukraine to the innovative path of development, formation of the national innovation ecosystem, which
would ensure its implementation and increase the development of innovative culture in the state (On approval of the Strategy
for the Development of the Sphere of Innovative Activity for the period till 2030).

Consequently, there is a need for a comprehensive analysis of the problem research of the development of personality
innovative culture: modern philosophical and pedagogical discourse.

Analysis of relevant research.

Special attention is paid to the scientific discussion on the relation between the human-creating context of the concepts of
“development” and “formation”. Moreover, the analysis of the problems of modern pedagogical researches shows that when
studying any pedagogical problem, scientists V. Andruschenko, I. Zyazyun, V. Kremen, O. Savchenko, N. Nychkalo and
others are obliged to consider it in the development context. In the context of the raised problem, scientific intelligence
deserves attention of I. Bekh, A.Boiko, A.Bohush, M. Grynyova, V. Ilchenko, S.Klepko, V. Kurok, V. Kurylo,
V. Luhovoho, P. Sauha, S. Sysoeva and others.

These are the academic and educational ideals of personality development, factors, criteria and conditions for
socialization, conceptual approaches, principles, methods, forms, techniques and means of individual development, etc.

Thus, the issues of the development of personality innovative culture: modern philosophical and pedagogical discourse
are becoming relevant.

The aim of the article. To characterize the peculiarities of innovative development dependtly on the availability of the
necessary theoretical-methodological, methodological-technological basis for the development of person’s innovative
culture, both in professional and personal dimensions.

Results and discussions.

The term “development” is one of the most widely used in modern socio-humanitarian cognition. With the help of its
semantic potential, the contents of all aspects of objective (material), subjective (ideal), biological (living) and social
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(community) being are examined and illuminated. At the casual level, the concept of “development” is commonly used as a
synonym with other terms, such as “movement”, “change”, “genesis”, “modernization”, “reformation”, “renewal”,
“improvement”, “functioning”, and its semantic load is associated with quality transformations, above all progressive
content. The notion of “development” is of particular importance in the cognitive continuum of philosophy of education,
educational, psychological and professional-pedagogical cognition. Within the framework of pedagogical discourse, the
category of “development” is analyzed along with such concepts as “self-development”, “becoming”, “socialization”,
“correction”.

Heuristic potential of modern philosophical concepts of development is of great scientific, conceptual-theoretical and
methodological significance for understanding the problems of development of personality innovative culture. We are
talking about dialectics and synergetics as a theory of development, as well as the scientific provisions of the new paradigm
of sustainable development of mankind, that becomes the suppliers of the necessary philosophical-theoretical basis for
designing and modeling the ways of development of innovative culture.

1. Dialectical understanding of the development of personality innovative culture. 1t is known that the basic
philosophical theory of development is dialectics, according to which “development” is an objective, regular, directional,
necessary and irreversible change of material and ideal objects which results in the new quality capable of self-motion and
self-reproduction (Nadolny, Andrushchenko, Boychenko, & Razumny, p. 222). Such attributes as absoluteness, versatility,
focus, and irreversibility distinguish development from other changes. Dialectics emphasizes that development is a set of
interrelationships, actions and relationships that are objective and universal. Development is a change in general that
involves quantitative and qualitative transformations, the dynamics and nature of which are subordinated to the general
ontological regularities.

In accordance with the principles of dialectical methodology, the development of innovative culture is a prerequisite for
being innovative in today’s society. It is carried out in accordance with the basic dialectical laws, including the law of
transition of quantitative changes to qualitative ones, the law of unity and the struggle of opposites, and the law of negation
of negation. The distinguished laws form the philosophical and theoretical basis for the development of the theory and
methods of development of the innovative culture of modern personality. Dialectical understanding of ontological problems
enables drawing attention to the fact that the development of the innovative personality culture is a process of developing
invariant experience, which is carried out in internally contradictory processes of internalization — exteriorization. The
process of assimilation of experience contains: direct basis, structures of object-sensory environment (everyday knowledge,
individual-life experience) and rational theoretical knowledge. There is a dialectical connection between them: an orderly
rational experience in the form of theoretical knowledge is integrated into the individual life, it is verified by practice and
transformed into the structure of professional experience of innovative culture (Shumakova, 2008, p. 341).

Dialectical cognition makes enables scholars to examine and resolve the contradictions of the development of the
personality innovative culture. They are, first and foremost, between: the existentially driven need of modern society for
innovation and the immanent person’s fear of a new, reflexive rejection of innovation; requests of the present for
fundamentally new and non-standard solutions, content or projects, and dialectical requirement of preservation in any new
significant “invariant” part, tradition; the dialectical principle of the need to accumulate a certain amount for the emergence
of the new quality and the dynamic changes of the 21st century, unpreparedness and prudent pace of life, etc.

The dialectical model of the world places the emphasis on the gradual development, its contradiction and ambiguity. It poses
the question of whether it is possible to completely shape personality innovative culture. We agree with V. Tsvetkova’s opinion that
the process of the innovative personality culture development is much more complicated than the mechanical formation of a set of
certain qualities and traits. Different environmental conditions, health factors and individual characteristics can greatly impede the
formation of a “standard” innovator. The scientist believes that education can only delineate the general direction of the
development of the innovative personality culture as a movement to enrich creativity and individuality. Formation of the
“innovative person” lies, first and foremost, in the field of popularization in the society of innovations, development of constructive
attitude of the society to innovations as individually and socially significant value. At the same time, the dialectical comprehension
of the modem world clarifies that the development of the innovative personality culture is of fundamental importance for the
development of the innovative society as a whole (Tsvetkova, 2009, p. 99).

Dialectical theory is important for considering ways to develop the innovative personality culture in the context of the
acmeological-humanistic idea of continuing education and adult education. Dialectics views development as a continuous,
absolute and systemic change of entities. The point is that the development of the innovative professional and pedagogical
quality is largely determined by the objective continuity of education and self-education of an individual. The appearance of
innovative components in the structure of the subjective experience of a teacher directly depends on his/her understanding
the continuity of development as a key condition of being a person. Among the principles of the philosophy of life-long
learning of a teacher, 1. Ziazyun pointed out the following: professional-personal advance, based on the fact of the presence
of human-forming potential in each individual; integration of pedagogical theory and practice in individual-personal
experience; creativity of professional behavior; movement from holistic integrated characteristics of the teacher’s personality
to specific skills; a leading-edge paradigm that provides predictive training (Ziazyun, 2005, p. 17).

As it is regarded dialectics as a theory of development, we can consider the process of development of the innovative
personality culture as an internally contradictory, necessary and natural phenomenon. Its demand is due to the objective
demands of the present for an innovative resource, which is positioned as a key condition for the development of human
capital. Taking into account the dialectical principles and laws of social development in the process of developing the theory
and methodology of the development of the innovative personality culture will ensure their effectiveness and suitability for
introduction into the broad educational process of training specialists.

I1. Synergistic understanding of the personality innovative culture development. While analyzing the patterns of
development of the modern world, finding and comprehending ways of development of the educational sphere in the context
of modern globalization and multiculturalism, the new concept of the so-called modern determinism, synergetics, that
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etymologically, means cooperation, is placed first. Its methodological potential is of great importance for considering the
nature and ways of the development of the innovative personality culture in the modern world. The scientific provisions of
synergetics enables considering the latest educational and pedagogical sphere as a system of self-development and self-
regulation.

Within the synergistic paradigm, the provisions on self-movement and self-organization of the educational system are
constituted and substantiated. According to A. Yevtodiuk, the specific principles of development of modern education are
openness, dynamism, nonlinearity, orderliness, integrity, structural, self-organized integrity of historically conditioned and
interconnected views, beliefs, ideals, national traditions and practices, mutual motives and goals aimed at training and education
of a person in order to achieve a certain level of education as a stage of becoming a person (Yevtodiuk, 2002, p. 2).

Among the basic ideas of synergetics as a theory of development for the interpretation of innovative culture, in
particular, it is essential that there are always several alternative ways of changing any system in the world. Considering that
innovations are immanent, natural and necessary signs of modernity, the way of development of personality innovative
culture is determined by the system independently, it is not connected from the outside. That is why, in the terminological
debate on the “formation” or “development” of the innovative personality culture, priority is given to development, since it
emphasizes that innovation is not imposed, but is the content of the natural and the natural response to the needs and
challenges of the 21st century. The distinguished makes the educational task clear, which is not to form in a person a
template of predefined qualities of an “innovator”, but to create the necessary pedagogical conditions for the development
and self-development of its innovative culture.

It is valuable to understand the contemporary specificity of the development of personality innovative culture and to refute
the synergistic paradigm of established ideas about the linear nature of civilizational progress. Currently, it is becoming
increasingly clear that the new quantitative changes do not always occur with certain quantitative fluctuations. Indeed, the
mechanical accumulation of innovative cognitive tools in the individual and professional experience of a person will not
necessarily lead to the emergence of a holistic innovative culture. Moreover, the reverse effects can also be observed today,
when misrepresented innovations play a destructive role in the development of both human and social or economic systems.

Synergetic theory of development has enriched scientific knowledge with ideas about the nature and dynamics of the
functioning of social systems. It was suggested that a complex organization emerges and self-sustains on the verge of chaos,
in a dynamic transition zone between predictable order and unpredictable chaos (Klepko, 2003, p. 184). Such conclusions
are consistent with the key features of the modern world: instability, chaos, dynamism and unpredictability. The proposed
conclusions enable the statement of the need to develop and to implement a specially organized, pedagogically appropriate
and orderly system of the development of the innovative personality culture. Moreover, synergetics states that the whole
world is an objective order that results from the struggle of objectifications (aspirations, actions of the subject directed at the
outside), often opposite and contradictory. Therefore, the development of innovative competence, which includes both the
qualification and competence of an individual, as well as his/her innovative culture, skill and creativity, depends directly on
the processes of self-organization, within which the necessary qualities of the individual innovator crystallize.

Synergetics called interaction and cooperation the key features of the development of the material and ideal world.
According to its meta-narrative, the world is understood as an objective network of connections and relationships that set its
own rules and its internal order. Such perceptions are relevant to the interactional nature of innovation, which can emerge
solely as a result of the systematic interaction of all elements of innovative culture. Under the condition of the high level of
innovative culture of society due to the systemic inter-correlation and inter-dependence of all its components, changing one
causes an immediate change of the other. Instead, under the conditions of the stagnant innovative culture, a strong
organizational and managerial impulse is needed, so-called. institutionalization of innovative culture, transformation of its
development into an organized, orderly process with a well-defined structure of relations, rules of behavior, responsibility of
participants, etc. (Yastrebov, Tsybikov, 2011, p. 162).

The specific terminological apparatus of synergetics, in particular such terms as “bifurcation”, “nonlinearity”, “open
system”, “attractor”, etc., are of particular methodological importance for understanding the essence of the development of
innovative culture. The valuable scientific ideas reveal that development is a collection of bifurcation points (choices), after
which the open system must decide between several alternatives. As a result of such processes of self-organization, attractors
are formed — structures, that are crystallized after the “damping” of transients. Such ideas help to understand and take into
account the specifics of the development of the innovative personality culture, thus, they do not allow ignoring the objective
conditions of functioning of educational systems.

For a scientifically correct understanding of the process of the development of the personality innovative culture, the
synergistic position of self-development and self-support of any systems is of great interest. Therefore, self-learning and
self-improvement are crucial in achieving a high level of innovative culture. On the one hand, innovative culture is the result
of the purposeful activity of a subject himself/herself and is ensured by its self-improvement, on the other hand, it forms the
subject activity itself. In this context, it is worth to mentioning that personality innovative culture must be developed first
and foremost in the process of purposeful learning and professional activity, with the future acmeological setting for self-
development and self-improvement (Shumakova, 2008, p. 290, 297).

II1. The innovative personality culture in the context of the paradigm of the sustainable development of mankind. If
scientists consider the essence of development within the framework of dialectical and synergetic paradigms, then the
concept of sustainable development of mankind, which finally acquired its appearance in the 1980s, is devoted to discussions
about its purpose and direction. Its main task is to achieve such a level of development when meeting the needs of the
present generation will not jeopardize the ability of future generations to meet their needs (Gizatullin, Troitsky, 1998, p.
124). Specification of sustainable development objectives was made in the UNO General Assembly Resolution on
“Transforming our World. Transforming our world: the 2030 Agenda for Sustainable Development”, approved in 2015. It
outlined seventeen global goals, including: quality education, gender equality, reducing inequality, clean energy, partnership
and more. The UNO defined Sustainable Development Coordinates were implemented in the Presidential Decree “On the
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Sustainable Development Goals of Ukraine for the Period up to 2030” (Presidential Decree “On Sustainable Development
Goals of Ukraine for the Period up to 2030”: No. 722/2019).

It is important to emphasize that the concept of sustainable development is socially oriented. It aims at maintaining social
and cultural stability, reducing the number of destructive conflicts (Gizatullin, Troitsky, 1998, p. 128). The priority of the
sustainable development strategy is innovation, which is based on the active use of knowledge and scientific achievements,
stimulation of innovative activity, creation of favorable investment climate and so on. The absolute purpose of sustainable
development is personality, the provision of decent living conditions and work (Ukraine’s 2030 Sustainable Development
Strategy. Draft, 2017, p. 6-7). An integral part of achieving the benchmarks and indicators of sustainable development is the
education reform, within which the formation of the innovative culture of educators and organizers of education is a priority.

The philosophy of sustainable development determines educational guidelines, becomes a supplier of components of the
innovative personality culture, and determines the list of necessary qualities that an innovative personality should possess. In
our opinion, the set of personality traits that determine the formation of innovative culture can be grouped into three groups,
including axiological-reflexive, creative-prognostic and cognitive-practical. It is about developing the readiness of an
individual to perceive and produce innovations, to realize them as a necessary condition for being in the modern world, to
enrich their creativity, ingenuity, sociability and so on.

The development of personality innovative culture is procedural, it requires regulation, development of appropriate
technology, forms, methods and means. The highlighted is reflected in the technological component, which means an
algorithmic system of actions and measures, leading to the successful solution of a complicated problem through an unusual
approach, non-standard assessment of the situation, the use of new methods. Development of technologies for the
development of innovative culture involves the analysis of previous experience, the development of algorithms and
programs for modeling and stimulation of the creative process, practical use and evaluation of the quality of creative results,
etc. (Kozlova, Milenkova, 2007, p. 37). In our opinion, the dialectical and synergistic understanding of development requires
that the constructive and technological block of development of personality innovative culture should contain the following
stages: motivational-cognitive, professional-practical, creative-active and professionally-relevant. The interdependence and
interaction will allow them to build appropriate regulatory and procedural coordinates that will ensure the efficiency and
ergonomics of personality innovative culture.

Conclusions. Thus, modern theories of social development enable revealing peculiarities of the development of
personality innovative culture. The distinguished lead to the conclusion that the development of innovation and personality
innovative culture is a natural, necessary, historically conditioned and self-organized process of objectification and
institutionalization of the innovative content at the social and individual levels. It is important to understand that the
emergence of innovation and personality innovative culture is possible only in the light of the dialectical and synergistic
nature of being. Openness of educational systems, presence of environment and mechanisms for the natural struggle of
mutually contradictory and opposing forces, absence of authoritarian and artificial interventions in the processes of
institutionalization of personality innovative culture is important for the formation of innovative culture. Currently, the main
task of national education is to legitimize in the society the idea of the need for innovation and the importance of formation
and development of the personality innovative culture, to translate innovation from the status of a trending term into the
objective, conscious society and government of the vital need of the 21st century.

Perspectives of the further research. The rethinking and enrichment of the personality innovative culture as a
multifaceted and specific process, whose demand and success depends on a number of socio-cultural and global political
conditions, such as the level of the STP, state policy, peculiarities of religious life, etc. are refered to the perspectives of the
further research.
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KO03JI0B A.

CyMCbKUH JieprkaBHUM nejaroriyHui yHiBepcuTteT iMeHi A. C. MakapeHka

PO3BUTOK IHHOBAIIIMIHOi KYJIbTYPU OCOBUCTOCTI: CYYACHHUI ®1LJI0COPCHKO-
HEJAATOTTYHUI JUCKYPC

CTaTTI0O NPUCBSIYEHO BHU3HAYEHHIO CYTHOCTI MpOLECY PO3BUTKY IHHOBALiMHOI KyJbTypH ocobuctocTi. BuBueHo
dbeHoMeH iHHOBaLilHOI KyJbTypd MaWOGYTHBOTO KepiBHHUKA 3aKJaZly OCBITH. Y [JOCHi/PKeHHI pO3rJIAHYTO Micne
iHHOBaLlilHOI KYJbTYpH MalOyTHbOTO KepiBHHMKA 3aK/JaZy OCBITH B CUCTeMi CK/IaZl0oBUX iHHOBaLilHHOI 0COGUCTOCTI.
[IpuzineHo yBary pO3KpPUTTIO AiaJIeKTUYHOTO Ta CHHEPreTUYHOr0 PO3YMiHHSI iHHOBALiWHOI KyJbTYpH OCOOGHUCTOCTI.
CxapaKTepH30BaHO iHHOBALIMHY KyJbTYpPy 0COGUCTOCTI y KOHTEKCTI MapaJUrMu CTaJoro po3BUTKY JIOACTBA. 3a3HAYeHO,
IO OCBITHSA cucTeMa Oy[b-s1KOi KpalHW CTAaHOBUTb HalioHaJbHUN PyHAAaMEHT iHHOBALiMHOTO PO3BUTKY CyCHiJbCTBA.
Jluiie BUCOKHUI piBeHb OCBITH 3abe3Neuyye 3HAYHi TeMNHU iHHOBaliliHOro nporpecy. [Ipo 1o cBifYUTb CTPIMKUI PO3BUTOK
KpaiH 3 pO3BUHEHUMHU OCBITHIMU cuUcTeMaMy, siKi 34iMCHUIM 3HAYHUM iHHOBaLiHHUN NPOPUB caMe 3aBJASAKU MOTYKHOMY
MOCTYIY Y 3aCTOCyBaHHI HOBITHIX OCBITHIX TexHOJIOTiN Ta npuHUUNiB. HarosiomeHo Ha po3BUTKY iHHOBaLiHHOI KyJIbTYpH
0COGHUCTOCTI ¥ KOHTEKCTI HallioHaJbHOTO isocodpCchbKO-NeAaroriyHoro AUcKypcy.

Knrouoei cnosa: poszeumok; cmanuii po3eumox; IHHOBayisA, IHHOBAYIUHA Kyabmypa ocobucmocmi; oOianekmuuni ma
CUHepeemuyHi 3acadu PO36UMKY IHHOBAYIUHOT KYIbMypu 0coOUcmocmi
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PEAJII3ALIISI PECYPCHO-OPIEHTOBAHOI'O HABYAHHS ITPY BUBYEHHI
YKPATHCBKOi MOBH TA JIITEPATYPH

Y cratTTi npe3eHTOBaHO pe3y/bTaTH JOCBiy CTBOPEHHS OCBiTHIX CAalTiB Ta AUCTAHUIMHUX KypCiB JJ1s
peanizanii pecypcHO-OpiEHTOBAaHOro HaBYaHHS, fIKe TJAYMAyUTbCd $fK LIICHUM JUHAMiYHUI mnpouec
opraHizalil i CTUMyJ/IIOBaHHSI CaMOCTiMHOI Mi3HaBa/IbHOI Jis/IBHOCTI CTYJIEHTIB i3 OBOJIOZIiHHSI HaBUYKaMH
aKTUBHOTO IepeTBOpeHHs iHpOpMaliliHOro cepe/lOBUIA, 3aCBOEHHS CTYJEeHTaMM 3HaHb i3 JAUCHUILIIH
«YkpaiHcbka MOBa», «YKpalHCbKa JiTepaTypa», «YKpalHCbka MoBa 3a NpodeciiHUM chopsiMyBaHHSAM» 3
ypaxyBaHHSIM iHpopMaliiiHux MmoTpe6 o6paHOi OCBITHBOI Hporpamu, SIKMil mNepenbavyae ONTHMaJbHE
BUKOPUCTAHHS TPiaJIol0 «CTYJEeHT-BUKJIAJau-6i6ioTekap» iHopMaliiiHux pecypciB. BusHaueHO OCHOBHI
HanpsMU peasizallil pecypcHO-OpiEHTOBAaHOI'0 HABYaHHA [IPY BUBUYEHHI YKpalHCbKOI MOBU Ta JIiTepaTypH.

Kiro4oBi cjioBa: pecypcHo-OpieHTOBaHe HaBYaHHS; NPOLleC HABYAHHS; KOHILEMIis]; eJeKTPOHHUH

OCBITHIl pecypc; AUcTaHLiHHUK KypC
IHoctanoBka npodsemu. CydacHUM HalpsIMOM PO3BUTKY BUINOI Ta (paxoBoi nepenBUIOl OCBITU B YKpaiHi € JOKOpiHHE
OHOBJICHHSI 11 3MICTy BIIIMOBIHO JI0 BUMOT YHHHHX CTaHIAPTIiB, OCBITHIX MPOrpaM, OPIEHTOBAHMX Ha MiJBHUILIEHHS SKOCTI
miAroToBkH (axiBlLiB, sIKi MOBUHHI MaT (yHIaMeHTanbHI mpodeciiiHi 3HaHHA, BMITH 3400yBaTH iX caMocTiiiHO i OyTH
KOHKYPEHTHOCIIPOMO)KHUMH Ha BITUYM3HSHOMY PHHKY mpaii. Taki BaJIMBI HOPMAaTHBHI JOKYMEHTH, SK 3aKOH YKpaiHU
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